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Monthly Premiums

LONG TERM DISABILITY INSURANCE - 2008

GENERAL INFORMATION

Voluntary Long Term Disability (LTD)
is insurance designed to pay a monthly
benefit to you in the event you cannot
work because of a covered illness or
injury.  This benefit replaces a portion of
your income, thus helping you to meet
your financial commitments in a time of
need.

WHO IS ELIGIBLE?

Long Term Disability (LTD) coverage is
a voluntary benefit available to active
employees (not including Legislators) who
are enrolled  in the medical plan.  Retirees
and COBRA members are not eligible

to participate.

COST

The monthly premium per member is

$22.52 regardless of age or income level.

ENROLLING

To enroll in the plan, check the “yes”

box in the Long Term Disability section of

your Individual Benefit Statement or enroll

on-line as indicated on page 5.

BENEFIT AMOUNT

The monthly LTD benefit is 60% of

your insured predisability earnings, the

amount you were earning before you

became disabled, reduced by deductible

income.

The LTD benefit amount is determined

by multiplying your insured predisability

earnings by the specified benefit percentage.

This amount is then reduced by other

income you receive or are eligible to receive

while LTD benefits are payable.  This other

income is referred to as deductible income.

!
GREAT NEWS!

Employees who choose to

enroll during this Annual

Change Period are not subject

to evidence of insurability and

are guaranteed enrollment.

$22.52 per member - Guaranteed enrollment during the Annual Change period for 2008!

BENEFIT

DURATION

If you become disabled and your claim

for LTD benefits is approved by The

Standard, LTD benefits become payable

after you have been continuously disabled

for 180 days and remain continuously

disabled.  LTD benefits are not payable

during this benefit waiting period.

If you become disabled before age 60,

LTD benefits may continue during

disability until you reach age 65.

If you become disabled at age 60 or

older, the benefit duration is determined by

your age when disability begins.

If you are age 60-64 when disability

begins, your maximum benefit period is

five years.

For ages 65-68, the maximum is to age

70.

For ages 69 and over, the maximum is

one year.

MORE INFORMATION

Long Term Disability brochures are

available to provide more information on

the plan. Brochures are available at

www.benefits.mt.gov or by calling the

Health Care and Benefits Division.

ADVANTAGES OF

LTD COVERAGE

•It covers your inability to work in your

own occupation for the first 24 months

you are disabled, whereas, many other

benefits require you to be totally disabled

from all occupations.

•If you are disabled from all occupa-

tions after 24 months, benefits may

continue until you reach age 65.

•It covers disabilities that occur 24

hours a day, both on and off  the job.

•If your employer makes an approved

work-site modification that enables you to

return to work while disabled, the plan will

reimburse your employer up to a pre-

approved amount for some or all of the

cost of the modifications.

•While LTD benefits are payable, you

may qualify to participate in a rehabilitation

plan that prepares you to return to work.

If  you qualify, the plan may pay for return

to work expenses you incur, such as job

search, training and education, and family

care expenses.

•If  you die while LTD benefits are

payable, and on the date you die you have

been continuously disabled for at least 180

days, a survivors benefit equal to three

times your unreduced LTD benefit may be

payable.

•If  the group policy terminates, LTD

benefits will continue as long as you are

eligible to receive them.


